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) Key Words

The following key words are terms that The Journal of Social Psychology
offers you for classifying your manuscript when you submit it for possible pub-
lication.

The key words help the journal decide who should peer-review your manu-
script. Also, if the manuscript is ultimately published, the key words would appear
with the article’s abstract in search systems, enabling people searching for arti-
cles to find yours if it’s relevant to them.

Please give the journal between three and five key-word terms. Please place
the key words in your manuscript right after the abstract on a separate line that
begins with “Key words:” and order the terms alphabetically. You may use any
of the terms in the following list and may also suggest your own terms. For exam-
ple, you might choose two general terms from the list, such as attitudes and gen-
der issues, choose two specific terms from the list, such as accent and divorce;
and suggest your own term, such as Hong Kong, to indicate your sample.

accent body image
acculturation career development
achievement motivation citizenship behavior

adaptive behavior
addictions and prevention
affection exchange theory
age-related issues
aggression, violence
AIDS issues

anxiety

attachment

attitudes

attitude—behavior relations
attitude change or persuasion
attraction

attractiveness bias
attribution theory
authoritarians

ballet dancers

cognitive development
cognitive busyness
cognitive style
collective self-esteem
combat stress reaction
compliance
compromise

computer applications
conflict

conflict resolution
consumer behavior
contact

coping strategies
couple relationships
crime severity
cross-cultural management
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cross-cultural studies
day care

decision making
defendant age
depression
developmental issues
disabilities and work
discrimination
distress

divorce

drug and alcohol use
dual identity

eating behavior
education

ego development
emergency helping
emotional development
employment issues
ethnic change

ethnic identification
expectancies
evolutionary psychology
fair-mindedness
fairness

fatherhood

family relations
friendship

gender differences
gender issues
gender-role attitudes
gender traits

gender trust

group conflict

group process

guilt

health

health and safety
health behavior
heuristic thought
household task-role
hypermuscular woman
identity

impact of parent loss

implicit attitudes

implicit prejudice
impression management
in-group bias

information processing
intelligence
intergroup-conflict
management

intergroup perception
interpersonal theory
interpersonal understanding

job satisfaction

language

language attitudes

leader

leadership

learned behavior

learning

locus of control
managerial issues

marital relationships
memory

mental disorders
metacognition
minority/majority influence
mock-jury decisions
modern dancers

moral development

moral judgment, values,
and religion
organizational behavior
organizational change
organizational communication
organizational development
organizational decision
making

out-group derogation
parenting

peer relations
performance management
person—environment fit
personality

perspective taking
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physical attractiveness
place

play

posttraumatic stress disorder
prejudice

private self-consciousness
factors

program evaluation
prosocial behavior
psychoeducational assessment
psychological adjustment
psychology and law
quality of life

race, ethnicity

reducing prejudice
relationship

relationship quality
religiosity, world outlook
right-wing movements
role salience

romance

self

self-categorization
self-concept

self-directed negative affect
self-estimated intelligence
sentencing

sexual harassment

sexual preference issues
sibling relations

sex roles

sexual orientation

social conflict

social development

social dominators
social interaction
social perception
social self—discrepancy
society
sociocognitive development
somatotype

sport and exercise
standards

stereotype accuracy
stereotype change
stereotypes
stereotyping

stress and coping
suicide

systematic thought
teams

team trust
technology

touching behavior
trust

uncertainty

values

violence, aggression
women’s bodybuilding
women’s well-being
work

work—family conflict
work motivation
workforce diversity
workplace trust
world assumptions
world outlook



